
Rescue Union School District  
and 

CSEA Rescue #737 
 

Negotiations Meeting Update 
 

January 14, 2016 
9:15 a.m. – 3:30 p.m. – District Office Board Room 

 
Facilitator:  Sid Albaugh Minutes: Both Groups 

  
  

 
Members Present: 
�  Sid Albaugh �  Charlene Feigles �  Darrien Johnson - Absent 
�  Janice Araujo �  Larry Garcia �  Skyler Porras 
�  Judy Chance �  Natalie Hadden 

 

�  John Diaz �  Dustin Haley  
 

Negotiations between Rescue Union School District and the CSEA Rescue Chapter #737 
commenced at 9:15 a.m. in the District Office Board Room on January 14, 2016. 

 

1. Welcome/Review Agenda/Minutes/Norms 
 
2. Budget Update 
 

• The Chief Business and Operations Official presented a budget information packet. 
See Appendix A. 

 
3. Article VI    Vacation 
 

• CSEA Proposal: 
 
 CSEA requested a change in language to Article VI Section 6.21 Vacation Accumulation 
for regular full time employees with regards to how accrued vacation is calculated.  
See Appendix B. 
 

• District Response: 
 
The current method used to calculate accrued vacation is fair and equitable for all 
employees.  The use of a 21.67 standard work day per month to calculate accrued 
vacation is supported by CASBO, a standard practice in the industry, and provides the 
most accurate vacation accrual calculation for all employees who accrue vacation.   
Leave the language as is. 
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4. Article VIII  Leaves 
 

• CSEA Proposal: 
 

CSEA requested a change in Article VIII: Leaves Section 8.4 with regard to the  number 
of discretionary days.  CSEA requested that all nine (9) personal necessity days be 
reclassified as discretionary days.  Currently, members are are able to use five (5) 
personal necessity days as discretionary days. 
See Appendix C. 

 
• District Response: 

 
The current language was agreed to in 2013-14 whereby the number personal necessity 
days that could be used as discretionary days were increased from three (3) zero (0) to 
five (5) days.    
Leave the language as is. 

 
 
5. Article XVI  Salary  - Section 16.6 Job Descriptions 
 

• CSEA requested the creation of a subcommittee (made up of CSEA members and District 
members) to develop a questionnaire to be sent out to CSEA employees which regards to 
their job description. 
 

• CSEA proposed establishing a process for reviewing/updating job descriptions. 
 

• The item was tabled until the next negotiation session – tentatively scheduled for 
February 11, 2016. 
See Appendix D & E 
 

6. Article XVI  Salary  - Retirement Incentive 
 

• CSEA Proposal: 
 

CSEA requested a new language be added to the contract under Article XVI Salary to 
include the annual review of the implementation of the Golden Handshake Program.  
CSEA would like to add the following clause to the contract: 
 
Every year the Board of Trustees and CSEA will review the implementation of a Golden 
Handshake Program. 
 
In addition, CSEA presented a proposal for a retirement incentive for the classified 
bargaining unit in 2015-16.   
 See Appendix D & E 



• District Response: 
 
CSEA is welcome to propose a retirement incentive annually under compensation, 
therefore, adding this clause is not necessary.  The District is not offering a retirement 
incentive at this time as part of the compensation package.   
Leave the language as is. 

 
7. Article XV  Health Benefits & 
8. Article XVI  Salaries 
 

• CSEA Proposal: 
 

CSEA proposed a nine-percent (9%) increase in total compensation for the classified 
bargaining unit. 
   
 See Appendix D & E 
 

• District Response: 
 
The District’s counter proposal included a three-percent (3%) increase in compensation 
package as follows: 
 

 An ongoing two-percent (2%) increase on the classified salary schedule 
retroactive to July 1, 2015. 
 
 A one-time one percent (1%) of annual salary lump sum payment. 

 
See Appendix F 

           
9. Close: Summarize Agreements/Process Check/Review Homework 
 

• CalPERS changes versus CalSTRS changes 
• Graphs and Tables of Classified Expenditures 
• Update on Educator Effectiveness Grant and Classified Employees 
• LCAP – Professional Development for Classified Employees 
• Job Descriptions tabled until February 11, 2016 
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